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The effect of the growth need strength on work motivation
and job satisfaction under the higher environmental uncertainty
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Summary

When people working in organizations perceive the higher environmental uncertainty(EU),
their work motivation and their job satisfaction decrease. The present study investigates this is
true of high growth need strength(GNS) people.

The following hypothesis was constructed.

HYPOTHESIS: Compared with low GNS people, high GNS people's work motivation and job
satisfaction will not decrease under the higher EU.

Questionnaires were administered to 40 employees.

The multiple regression analysis was conducted. In one case, dependent variable was work
motivation. In the other one, it was job satisfaction. In both cases independent variables were
EU, GNS and the interaction of these two variables(EU X GNS). The results show there is the
significant positive main effect of GNS on work motivation, and that there are the significant
negative main effect of EU and the significant positive interaction effect on job satisfaction. The
hypothesis was supported.

Key words: growth need strength, environmental uncertainty, work motivation,
job satisfaction



